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Introduction
	“Blue Collar Brilliance” by Mike Rose explains the importance of blue-collar workers in society. The article asserts that blue-collar jobs should not be under-looked by being regarded as mindless tasks; however, they should be accredited for the skills and intelligence they need. In this regard, Mike Rose delineates that blue-collar workers attain knowledge, intuition, and skills within their workplaces' social dynamics. For instance, Rosie working as a waitress within the restaurant demonstrated a different kind of intelligence. She developed memory strategies by ensuring that customers received their correct orders. Also, she mastered the art of multitasking while going about her job. The article reprimands the idea that white-collar workers are more intelligent than blue-collar workers as stereotyped by people. The paper's thesis statement explains the significance of blue-collar work and why people should not look down upon it in society.
           Blue-collar work has been looked down upon in society as compared to white-collar jobs. This has been deduced from the stereotype that blue-collar workers lack the proficient skills possessed by white-collar workers. The stereotype surrounding blue-collar workers is that they lack intelligence since they have not attended colleges – have a limited academic qualification – for the jobs they procure (Rose p.45). Consequently, blue-collar workers have become underestimated, and their efforts have been under-looked in society. However, from the article's analysis, “Blue-Collar Brilliance,” it can be deduced that blue-collar workers are the backbone of society. Mike Rose differs from the assumption that “intelligence is closely associated with formal education.” During his childhood, he would sit with his dad at the restaurant where Rosie, his mother, worked as a waitress. He observed that many of her tasks were physically and mentally draining. Rosie embodied various skills that exhibited how waitressing entailed a different kind of intelligence. Rosie mastered the art of multitasking by memorizing several customers' orders while instantly solving the problems of co-workers and consumers. Furthermore, she understood the customers that required extra attention and attended to them promptly. Rose became an expert at understanding human behavior by picking up on the aforesaid social cues. Thus Rose was capable of handling every social situation that a customer of a colleague required.
           Mike Rose expresses that blue-collar workers have worked tirelessly hard to acquire the intelligence needed to perform their work efficiently. However, Rose points out that society has tailored people to believe that intelligence is solely etched on the level of schooling a person attains. Besides, it specifies where individuals are categorized on the intelligence scale depicted by their careers. Rose castigates and criticizes the viewpoints as baseless. He argues that many blue-collar workers are smart people who have to think swiftly and resolve problems. Also, they can easily adapt to their work settings and perform their tasks efficiently (Mittal, Dhiman, & Lamba p.310). Additionally, Rose found that many workers can swiftly develop plans to resolve a usual work problem by embracing teamwork with other colleagues and leveraging on a pooled intelligence to ensure that tasks are performed effectively.
        Furthermore, Rose noted that blue-collar workers have held onto communication as a critical practice in their work environment. Seeing his mother, Rosie, attending to customers and communicating with co-workers, he understood that blue-collar work entails the essential principles of business – excellent communication. Sometimes customers give vague descriptions, but with better communication, blue-collar workers can understand their customers' requirements. This is a special uniqueness exhibited by blue-collar workers looked down upon by people in society. The societal stereotype that only white-collar workers are more intelligent than blue-collar workers is misleading (Badley p.510). This is because blue-collar workers have to embody professionalism and knowledge essential in performing their tasks. Rose argues that formal education is not the only way to acquire intelligence and obliges people to understand intelligence diversity. The article noted that “affirmation of diverse intelligence is not a treat to a softhearted definition of the mind.” This means that the drive and motivation of having diverse intelligence should not be close-minded.
Conclusion
           The article “Blue-Collar Brilliance” elaborates on the significance of blue-collar workers in society. The author, Mike Rose, explains that blue-collar jobs require significant intelligence as white-collar jobs. This is as evinced by Rosie, who works as a waitress in the restaurant utilizing various skills to perform her work and meet customers' needs. She does her work competently by embracing problem-solving skills, excellent communication, and efficiency. These are fundamental characteristics that apply in white-collar jobs as well. Rose delineates that blue-collar workers' work is a routine and start memorizing them and learn by observation. The article's main issue is that blue-collar workers are not less intelligent than white-collar workers as stereotyped in society. This has been exemplified by Joe, who works at the factory. He did not have much know-how of the operation of the machine. However, with the experience, he learnt more and more to solve problems in the factory. Undeniably, blue-collar work has immense contribution in society and should be honored and respected like white-collar jobs. 
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